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ST AUGUSTINE’S PRIMARY SCHOOL EQUALITY POLICY

EQUALITY STATEMENT

1. Aims

Our school aims to meet its obligations under the public sector equality duty by having due
regard to the need to:

e Eliminate discrimination and other conduct that is prohibited by the Equality Act
2010

e Advance equality of opportunity between people who share a protected
characteristic and people who do not share it

e Foster good relations across all characteristics — between people who share a
protected characteristic and people who do not share it

2. Legislation and guidance
This document meets the requirements under the following legislation:

® The Equality Act 2010, which introduced the public sector equality duty and protects
people from discrimination

® The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish
information to demonstrate how they are complying with the public sector equality
duty and to publish equality objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010
and schools.

As a school we welcome our duties under the Equality Act 2010. The general duties are to:

e eliminate discrimination,
e advance equality of opportunity
o foster good relations

We understand the principal of the act and the work needed to ensure that those with
protected characteristics are not discriminated against and are given equality of

opportunity.

A protected characteristic under the act covers the groups listed below:

age (for employees not for service provision),
disability

e race

sex (including issues of transgender)


http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf

e gender reassignment

e maternity and pregnancy

e religion and belief,

e sexual orientation

e Marriage and Civil Partnership (for employees)

In order to meet our general duties, listed above, the law requires us to carry out some
specific duties to demonstrate how we meet the general duties. These are to:

e Publish Equality Information —to demonstrate compliance with the general duty
across its functions (We will not publish any information that can specifically
identify any individual)

e Prepare and publish equality objectives which we will review on an annual basis

e Consult all our stakeholders in the development of our equality objectives and report
on progress against our objectives on an annual basis

In order to do this effectively we will collect data related to the protected characteristics
above and analyse this data to determine our focus for our equality objectives. The data will
be assessed across our core provisions as a school, but we will also analyse available data
relating to the context of our local community, including hate crime data and demographic
information. In relation to school provision we will pay particular attention to the following
functions:

e Admissions

e Attendance

e Attainment

e Exclusions

e Prejudice related incidents

Our objectives will detail how we will ensure equality is applied to the services listed above
however where we find evidence that other functions have a significant impact on any
particular group we will include work in this area.

We also recognise that our work on equality is central to the successful promotion of
fundamental British values, especially in relation to the values of respect and tolerance and
the rule of law. We will therefore ensure that our curriculum helps to prepare pupils for life
in modern Britain and that we work proactively to address all forms of prejudice and
discrimination, including derogatory and discriminatory language.

We recognise that these duties reflect international human rights standards as expressed in
the UN Convention on the Rights of the Child, the UN Convention on the Rights of People
with Disabilities, and the Human Rights Act 1998.

In fulfilling our legal obligations we will:

e Recognise and respect diversity



e Foster positive attitudes and relationships, and a shared sense of belonging

e Observe good equalities practice, including staff recruitment, retention and
development

e Aim to reduce and remove existing inequalities and barriers

e Consult and involve widely

e Strive to ensure that society will benefit

3. Guiding Principles
In fulfilling the legal obligations referred to above we are guided by the following principles:

At St Augustine’s we strive to:
To love and serve God in all that we do, demonstrating the following Gospel Values:

SERVE LOVE FORGIVENESS JUSTICE COMPASSION

This is applicable to all in the school community.

Eliminating discrimination

The school is aware of its obligations under the Equality Act 2010 and complies with non-
discrimination provisions.

Where relevant, our policies include reference to the importance of avoiding discrimination
and other prohibited conduct.

Staff and governors are regularly reminded of their responsibilities under the Equality Act,
for example during meetings. Where this has been discussed during a meeting it is recorded
in the meeting minutes.

New staff receive training on the Equality Act as part of their induction, and all staff receive
refresher training every September.

The school has a designated member of staff for monitoring equality issues, and an equality
link governor. They regularly liaise regarding any issues and make senior leaders and
governors aware of these as appropriate.

Advancing equality of opportunity

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of
opportunity by:

e Removing or minimising disadvantages suffered by people which are connected to a
particular characteristic they have (e.g. pupils with disabilities, or gay pupils who are
being subjected to homophobic bullying)

e Taking steps to meet the particular needs of people who have a particular
characteristic (e.g. enabling Muslim pupils to pray at prescribed times)

e Encouraging people who have a particular characteristic to participate fully in any
activities (e.g. encouraging all pupils to be involved in the full range of school
societies)



In fulfilling this aspect of the duty, the school will:

Publish attainment data each academic year showing how pupils with different
characteristics are performing

Analyse the above data to determine strengths and areas for improvement,
implement actions in response and publish this information

Make evidence available identifying improvements for specific groups (e.g. declines in
incidents of homophobic or transphobic bullying)

Publish further data about any issues associated with particular protected
characteristics, identifying any issues which could affect our own pupils

Fostering good relations

The school aims to foster good relations between those who share a protected
characteristic and those who do not share it by:

Promoting tolerance, friendship and understanding of a range of religions and cultures
through different aspects of our curriculum. This includes teaching in RE, citizenship
and personal, social, health and economic (PSHE) education, but also activities in other
curriculum areas. For example, as part of teaching and learning in English/reading,
pupils will be introduced to literature from a range of cultures

Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a
lead in such assemblies and we will also invite external speakers to contribute as well
as our School Chaplain and Chaplaincy Team

Working with our local community. This includes inviting leaders of local faith groups
to speak at assemblies, and organising school trips and activities based around the
local community

Encouraging and implementing initiatives to deal with tensions between different
groups of pupils within the school. For example, our school council has
representatives from different year groups and is formed of pupils from a range of
backgrounds. All pupils are encouraged to participate in the school’s activities, such as
sports clubs. We also work with parents to promote knowledge and understanding of
different cultures

We have developed links with people and groups who have specialist knowledge
about particular characteristics, which helps inform and develop our approach

Equality considerations in decision-making

The school ensures it has due regard to equality considerations whenever significant
decisions are made.

The school always considers the impact of significant decisions on particular groups. For
example, when a school trip or activity is being planned, the school considers whether the

trip:

Cuts across any religious holidays



e Is accessible to pupils with disabilities
e Has equivalent facilities for boys and girls

e Disadvantaged pupils can attend — Pupil Premium Funding

4. Addressing Prejudice Related Incidents

This school is opposed to all forms of prejudice and we recognise that children and young
people who experience any form of prejudice related discrimination may fair less well in the
education system. We provide both our pupils and staff with an awareness of the impact of
prejudice in order to prevent any incidents. If incidents still occur we address them
immediately and report them to Our Lady of Lourdes Multi-Academy Trust.

5. Roles and Responsibilities

The governing board will:

e Ensure that the equality information and objectives as set out in this statement are
published and communicated throughout the school, including to staff, pupils and
parents, and that they are reviewed and updated at least once every four years

e Delegate responsibility for monitoring the achievement of the objectives on a daily
basis to the Headteacher

The equality link governor is Julie Welsh. They will:

e Meet with the designated member of staff for equality every year and other relevant
staff members, to discuss any issues and how these are being addressed

e Ensure they’re familiar with all relevant legislation and the contents of this document
e Attend appropriate equality and diversity training

e Report back to the full governing board regarding any issues

The Headteacher will:

e Promote knowledge and understanding of the equality objectives amongst staff and
pupils

e Monitor success in achieving the objectives and report back to governors



The designated members of staff for equality will:

e Support the Headteacher in promoting knowledge and understanding of the equality
objectives amongst staff and pupils

e Meet with the equality link governor annually to raise and discuss any issues
applicable)

e Support the Headteacher in identifying any staff training needs, and deliver training as
necessary

All school staff are expected to have regard to this document and to work to achieve the
objectives set out in section

School Community Responsibility

Governing Body Involving and engaging the whole school community in identifying and
understanding equality barriers and in the setting of objectives to address these.
Monitoring progress towards achieving equality objectives. Publishing data and
publishing equality objectives. Ensuring that staff have access to appropriate
training and resources.

Head Teacher As above including:

Promoting key messages to staff, parents and pupils about equality and what is
expected of them and can be expected from the school in carrying out its day to
day duties. Ensuring that all school community receives adequate training to meet
the need of delivering equality, including pupil awareness. Ensure that all staff are
aware of their responsibility to record report, and respond appropriately to
prejudice related incidents.

Senior Leadership To support the Head / Principal as above

Team Ensure fair treatment and access to services and opportunities. Ensure that all staff
are aware of their responsibility to record, report and respond appropriately to
prejudice related incidents.

Teaching Staff Help in delivering the right outcomes for pupils.

Uphold the commitment made to pupils and parents/carers on how they can be
expected to be treated.

Design and deliver an inclusive curriculum.

Ensure that you are aware of your responsibility to record, report and respond
appropriately to prejudice related incidents.

Non -Teaching Staff Support the school and the governing body in delivering a fair and equitable service
to all stakeholders.

Uphold the commitment made by the head teacher/principal on how pupils and
parents/carers can be expected to be treated.

Support colleagues within the school community.

Ensure that you are aware of your responsibility to record, report and respond
appropriately to prejudice related incidents.




Parents/Carers Take an active part in identifying barriers for the school community and in

informing the governing body of actions that can be taken to eradicate these.
Take an active role in supporting and challenging the school to achieve the
commitment given to the school community in tackling inequality and achieving
equality of opportunity for all.

Supporting the school to achieve the commitment made to tackling inequality.
Uphold the commitment made by the head teacher on how pupils and
parents/carers, staff and the wider school community can be expected to be

treated.
Local Community Take an active part in identifying barriers for the school community and in
Members informing the governing body of actions that can be taken to eradicate these

Take an active role in supporting and challenging the school to achieve the
commitment made to the school community in tackling inequality and achieving
equality of opportunity for all.

We believe that promoting Equality is the whole school’s responsibility:

We will ensure that the whole school community is aware of the Single Equality Policy and
our published equality information and equality objectives by publishing them on the
school website.

6. Breaches
Breaches to this statement will be dealt with in the same ways that breaches of other school
policies are dealt with, as determined by the head teacher and governing body.

7. Monitor and Review

The Headteacher will update the equality information we publish at least every four years.
This document will be reviewed by Full Governing Body in January 2022 and then at least
every 4 years.

This document will be approved by Full Governing Body at the next meeting on 24.1.22

8. Links with other policies
This document links to the following policies:
e Accessibility plan

e Risk assessment




Every three years, we will review our objectives in relation to any changes in our school
profile. Our objectives will sit in our overall school improvement plan and therefore will be
reviewed as part of this process.

Date Approved by the Governing Body

Date to be reviewed by the Governing Body

St Augustine’s Catholic Primary and Nursery School, A Voluntary Academy Equality

Objectives

2020-2021 Reviewed Objectives

Equality Objective

Why we have chosen
this objective:

To achieve this
objective we plan to:

Progress we are
making towards this
objective:

2020-2021

Objective 1:

To create a happy,
stimulating and caring
Christian environment
which will herald the
message of Christ
within the community
and where each child
will feel confident and
secure.

2020-2021

To ensure that St
Augustine’s mission
statement is lived in
school, by all members
of the school
community, on a daily
basis.

From September 2021
Ensure that there is
greater emphasis on
the mission of St
Augustine’s,
understood by all the
children and adults
alike.

From September 2021
From September 2021-
Learning To Serve
Promises introduced.

Gospel Values Badges
initiative introduced.

Weekly Gospel Values
Liturgies.

Strong Senior
Leadership Presence,
throughout the school
day, leading by
example.

Strong headteacher
presence around
school and welcoming
parents during ‘drop
off’ and pick up’ time.

2020-2021

Objective 2

To help children to
learn that courtesy,
good manners, respect
for themselves and
others, tolerance and

Ensure that there is
greater emphasis on
the mission of St
Augustineg’s,
understood by all the
children and adults
alike.

From September 2021-
Learning To Serve
Promises introduced

Gospel Values Badges
initiative introduced
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helping each other are
essential qualities for
life.

Weekly Gospel Values
Liturgies

Strong Senior
Leadership Presence,
throughout the school
day, leading by
example

Strong headteacher
presence around
school and welcoming
parents during ‘drop
off’ and pick up’ time.

New PSHE/ RE
Overview
incorporating explicit
instruction of British
Values and how they
relate to and
compliment the
Gospel Values of Love,
Compassion, Justice,
Courage, Forgiveness,
Hope and Serve.

New Objectives January 2022-2025

Equality Objective

Why we have chosen
this objective:

To achieve this
objective we plan to:

Progress we are
making towards this
objective:

To embed a values led
approach to shaping
established curriculum
content, in a creative
way for our diverse
and aspirational school
community.

The school curriculum
is a current School
Improvement Focus as
we aim to enhance this
to match our school
community. Diversity is
a key element of this
due to the school
cohort and ensuring
accessibility to this is
key.

Work as a whole
school led by our
Curriculum Lead to
establish an accessible
curriculum for the
diverse school
population.

11




To maintain our focus
on BAME sporting
participation,
enjoyment and
achievement and
narrow any attainment

gaps.

To ensure that there is
equal representation
across all ethnic
groups.

Embed greater
participation in extra-
curricular/enrichment
activities.

To embed and widen
our multicultural
theme days and events
and increase parent
and community
participation in these.

Due to the pandemic,
the school’s parent
engagement has been
stalled. We intend to
formally recognise the
diversity in our school
and ensure that these
are documented and
taught within our
curriculum and include
other faiths and
cultures within our
school.

Reach out to other
faith groups and
individuals of different
cultural heritage and
introduce new event.
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